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Auto enrolment into the  
ALSTOM Ltd Group Personal Pension Plan (“the Plan”) 

Questions & Answers  
 
 
Q1 What is Auto Enrolment? 
 

Auto Enrolment is the new pension legislation, which requires employers to 
automatically enrol certain employees into a workplace pension scheme.  This 
legislation applies to Alstom from 1 May 2013.  
 
 

Q2 Will I be auto enrolled into the Plan on 1 May 2013? 
 
You will be auto enrolled if you are not currently in a workplace pension scheme and:  
 

 Are aged 22 or over; 
 Are under State Pension Age; 
 Earn more than  £9,440 per annum; 
 Work, or usually work, in the UK  

 
If you don’t meet the conditions above you will not be auto enrolled but you will be 
able to join the Plan if you want to do so. We will let you know how to do this after 1 
May. 
 
 

Q3 If I do not want to be a member of the Plan, can I ask not to be auto-enrolled? 
 

No, Alstom have a legal obligation to auto enrol you if you meet the conditions set 
out above. However, you will have the option to opt out, see below. 
 
 

Q4 Can I opt out of the Plan? 
 
 Yes. Aviva will send you policy documents shortly after 1 May 2013, including 

instructions on how to opt out. You will be able to opt out at that time online or by 
calling Aviva. You will not be able to opt out in advance of receiving the 
documentation from Aviva. Contact details for Aviva are shown at the end of this 
document. 
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The opt out period lasts one month and starts once you receive confirmation from 
Aviva that you have been auto enrolled into the Plan.  

 
 If you opt out within the opt out period you will receive a refund of your contributions 

(but not Alstom’s contributions) and this will be processed in the next available 
payroll. 
 
If you opt out, you will no longer be entitled to Alstom’s contributions and you will 
lose the life assurance and income replacement benefits provided to members of the 
Plan. 
 
If you opt out and remain in Alstom’s employment, and meet the conditions, we will 
auto enrol you at Alstom’s next 3 yearly re-enrolment date. 
 
However, if you opt out you may choose to re-join once in every 12 month period. To 
do so you should contact the Alstom pensions department. 
 
Please note that you may not necessarily qualify for the life assurance and income 
replacement benefits if you re-join the Plan. 

 
 
Q5 Can I leave the Plan after the opt out period? 

 
Yes, but as explained above you will no longer be entitled to Alstom’s contributions 
and you will lose the life assurance and income replacement benefits provided to 
members of the Plan. 
 
You will not be able to take a refund of your contributions; your fund will stay within 
the Plan until you draw your benefits or transfer your fund to another registered 
pension arrangement.  
 
If you opt out and remain in Alstom’s employment, and meet the conditions, we will 
auto enrol you at Alstom’s next 3 yearly re-enrolment date. 
 
However, if you opt out you may choose to re-join once in every 12 month period. To 
do so you should contact the Alstom pensions department. 
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Q6 Can I join the Plan early? 
 

No, you cannot join the Plan before the 1 May 2013.  You will need to wait until 1 
May 2013 to be auto enrolled if you meet the conditions above.  
 
 

Q7 If I do not join now can I join the Plan later? 
 

Yes, but this may be restricted to once in every 12 months. 
 
Also, you may not necessarily qualify for the life assurance and income replacement 
benefits if you join the Plan later. 

 
Q8  How much will I have to pay? 
 
 The standard employee contribution will be 3% of pensionable pay and if you pay this 

then Alstom will contribute 5% of pensionable pay.  
 

Your contributions will be made through a salary sacrifice arrangement. 
 
Q9 Can I pay lower contributions? 
 
 No, the minimum contribution required to be a member of the Plan is 3%. 
 
 
Q10 Can I pay higher contributions? 
 
 Yes, you can pay higher contributions and if you do then Alstom will increase its 

contributions in line with the table below. 
  

Your 
contribution 

3% 4% 5% 6% 7% 
8% or 
more 

Alstom 
contribution 

5% 6% 7% 8% 9% 10% 

Total 
contribution 

8% 10% 12% 14% 16% 18% 
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Q11 What is Salary Sacrifice? 
 
 Salary Sacrifice is an efficient way for most members to contribute to the Plan. 
 

In summary, rather than you paying contributions to the Plan you agree to have your 
pay reduced and in return Alstom make a correspondingly higher contribution to the 
Plan on your behalf. 
 
The enclosed leaflet explains in more detail how salary sacrifice works and some of 
the advantages it offers. 

 
Q12 Can I opt out of the Salary Sacrifice arrangement? 
 
 Yes, you can opt out of the Salary Sacrifice arrangement and remain a member of the 

Plan. If you wish to do this then please complete and return the enclosed form. 
 
  
Q13  Where can I get more information? 
 

More details about the Plan can found in the enclosed pack or by contacting Aviva. 
 
Phone - 0800 260 0386 (9am to 5pm, Mon-Fri) 
 
Email - alstom@aviva.co.uk  
 
Alternatively, information is also available at the Alstom pensions website at: 
 
www.pensions.uk.alstom.com/alstomgpp_GPP.htm 
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